
 

    
 
 

 
 
 
  
PRIVILEGED AND CONFIDENTIAL ATTORNEY- CLIENT COMMUNICATION 
INFORMATION - NOT A PUBLIC RECORD 
 
 
March 14, 2019 
 
 
Ms. Jane Le Clainche, CPA 
Director of Finance 
Town of Palm Beach 
360 S. County Road 
Palm Beach, Florida  33480 
 
Re: Town of Palm Beach Retirement System –  
 Police Officers Benefits Supplemental Valuation  
 
Dear Ms. Le Clainche: 
 
As requested, enclosed is a supplemental actuarial valuation (study) for Police Officers 
of the Town of Palm Beach Retirement System.   
 
Please call if you have any questions regarding the calculations enclosed. 
 
Sincerely, 
 

 
 
_________________________________                _______________________________ 
Peter N. Strong, FSA, MAAA, FCA Jeffrey Amrose, MAAA, FCA 
Enrolled Actuary No. 17-06975  Enrolled Actuary No. 17-06599 
 
 
PS: jc 
Enclosures 
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Requested By: Jane Le Clainche, CPA, Director of Finance 

Date: March 14, 2019 

Submitted By: Peter N. Strong, FSA, EA, FCA, MAAA and Jeffrey Amrose, EA, MAAA, FCA 
 Gabriel, Roeder, Smith & Company 
 
 
This report contains an actuarial study to evaluate the effects of proposed benefit scenarios for Police 
Officers of the Town of Palm Beach Retirement System.  Peter N. Strong and Jeffrey Amrose are 
Members of the American Academy of Actuaries (MAAA) and meet the Qualification Standards of the 
American Academy of Actuaries to render the actuarial opinions contained herein.  
 
The results of the proposed benefit changes are shown below: 
 

Summary of Resul ts  for Pol ice Officers

Plan B Normal  Reti rement El igibi l i ty Age 56 & 10 Age 56 & 10 Age 56 & 10
or 25 & Out or 30 & Out

Employer Normal  Cost Rate 9.58 % 10.66 % 9.85 %

Town Pens ion Contribution for Pol ice Officers 88.27 % 89.79 % 88.64 %
As I l lutrative $ $ 3,312,460 $ 3,369,500 $ 3,326,345
i f Contributed October 1st $ 3,200,781 $ 3,255,898 $ 3,214,197

Unfunded Actuaria l  Accrued Liabi l i ty (UAAL) $ 29,299,529 $ 29,475,963 $ 29,340,216

Funded Ratio 71.1 % 71.0 % 71.1 %

Change in Town Contribution for Police Officers N/A % 1.52 % 0.37 %
As Illutrative $ $ N/A $ 57,040 $ 13,885
if Contributed October 1st $ N/A $ 55,117 $ 13,416

Change in UAAL $ N/A $ 176,434 $ 40,687
Change in Funded Ratio N/A % (0.1) % 0.0 %

Valuation

Proposed 
Benefit Changes 

Scenario 2

Proposed 
Benefit Changes

Scenario 1

 
 

The date of the valuation was September 30, 2018 and determines the contribution rates for the 
fiscal year ending September 30, 2020.  Supplemental valuations do not predict the result of future 
actuarial valuations.  Rather, supplemental valuations give an indication of the probable annual cost of 
the proposed changes only without comment on the complete end result of future valuations.   
 
Actuarial assumptions and methods were consistent with those in September 30, 2018 Actuarial 
Valuation Report, dated February 26, 2019, unless otherwise noted.  Actuarial assumptions are 
adopted by the Retirement Board of Trustees.  
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Current Provisions for Police Officers under Plan B (post April 30, 2012 benefits):  

• Normal Retirement eligibility condition is age 56 with at least 10 years of service.  

 

Proposed Provisions for Police Officers under Plan B (post April 30, 2012 benefits): 

• Scenario 1: Normal Retirement eligibility conditions are age 56 with at least 10 years of service 

or 25 years of service regardless of age. 

 

• Scenario 2: Normal Retirement eligibility conditions are age 56 with at least 10 years of service 

or 30 years of service regardless of age. 
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Comments  
 
Comment 1 — Future actuarial measurements may differ significantly from the current measurements 

presented in this report due to such factors as the following: plan experience differing from that 

anticipated by the economic or demographic assumptions; changes in economic or demographic 

assumptions; increases or decreases expected as part of the natural operation of the methodology 

used for these measurements (such as the end of an amortization period or additional cost or 

contribution requirements based on the plan’s funded status); and changes in plan provisions or 

applicable law.   

 
Comment 2 — If you have reason to believe that the information provided in this report is inaccurate, 

or is in any way incomplete, or if you need further information in order to make an informed decision 

on the subject matter of this report, please contact the authors of the report prior to making such 

decision. 

 
Comment 3 — This report is intended to describe the financial effect of the proposed changes. This 

report is not intended to make a formal recommendation. This would be a separate process and 

involve the Board and other professionals.  

 
Comment 4 — In the event that more than one change is being considered, it is very important to 

remember that the results of separate actuarial valuations cannot generally be added together to 

produce a correct estimate of the combined effect of all of the changes.  

 
Comment 5 — This report is intended to describe the financial effect of the proposed changes on the 

Retirement System. Except as otherwise noted, potential effects on other benefit programs were not 

considered. 
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Comments (Concluded) 
 
Comment 6 — The reader of this report should keep in mind that actuarial calculations are 

mathematical estimates based on current data and assumptions about future events (which may or 

may not materialize). Please note that actuarial calculations can and do vary from one valuation year to 

the next, sometimes significantly. As a result, the cost impact of a proposed change may fluctuate over 

time, as the dynamics and circumstances of the Retirement System change. 

 

Comment 7 — The assumptions for retirement were adjusted for Police Officers in conjunction with 

the proposed benefit provisions. Normal retirement rates for this supplemental valuation are shown 

below: 
 

Percent Retiring Percent Retiring
Retirement 

Ages All Police Officers All Police Officers

56 70% 1 70%
57 70% 2 70%
58 70% 3 70%
59 70% 4 70%
60 100% 5 100%

Proposed Retirement RatesCurrent Retirement Rates
Year of Normal 

Retirement 
Eligibility

 
 

Comment 8 — This report complements the September 30, 2018 Actuarial Valuation Report previously 

delivered to the Plan Administrator and the Town and should be considered in conjunction with that 

report. Except as otherwise noted above all assumptions, methods, plan provisions and data used in 

this report were the same as those used in the September 30, 2018 Actuarial Valuation Report. Please 

refer to the September 30, 2018 Actuarial Valuation report, dated February 26, 2019, for this 

information and all associated disclosures. 
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